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Sexual harassment of a student by a District employee includes 

both welcome and unwelcome sexual advances; requests for sex-

ual favors; sexually motivated physical, verbal, or nonverbal con-

duct; or other conduct or communication of a sexual nature when:  

1. A District employee causes the student to believe that the 

student must submit to the conduct in order to participate in a 

school program or activity, or that the employee will make an 

educational decision based on whether or not the student 

submits to the conduct; or 

2. The conduct is so severe, persistent, or pervasive that it: 

a. $IIHFWV�WKH�VWXGHQW¶V�DELOLW\�WR�SDUWLFLSDWH�LQ�RU�EHQHILW�

from an educational program or activity, or otherwise ad-

YHUVHO\�DIIHFWV�WKH�VWXGHQW¶V�HGXFDWLRQDO�RSSRUWXQLWLHV��RU 

b. Creates an intimidating, threatening, hostile, or abusive 

educational environment. 

Romantic or inappropriate social relationships between students 

and District employees are prohibited.  Any sexual relationship be-

tween a student and a District employee is always prohibited, even 

if consensual.  [See DH] 
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Gender-based harassment includes physical, verbal, or nonverbal 

conduct based on the VWXGHQW¶V�JHQGHU��WKH�VWXGHQW¶V�expression of 

FKDUDFWHULVWLFV�SHUFHLYHG�DV�VWHUHRW\SLFDO�IRU�WKH�VWXGHQW¶V�JHQGHU��

RU�WKH�VWXGHQW¶V�failure to conform to stereotypical notions of mas-

culinity or femininity.  For purposes of this policy, gender-based 

harassment is considered prohibited harassment if the conduct is 

so severe, persistent, or pervasive that the conduct: 

1. $IIHFWV�D�VWXGHQW¶V�DELOLW\�WR�SDUWLFLSDWH�LQ�RU�EHQHILW�IURP�DQ�
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If the investigation reveals improper conduct that did not rise to the 

level of prohibited conduct or bullying, the District may take disci-

plinary action in accordance with the Student Code of Conduct or 

other corrective action reasonably calculated to address the con-

duct. 

To the greatest extent possible, the District shall respect the priva-

cy of the complainant, persons against whom a report is filed, and 

witnesses.  Limited disclosures may be necessary in order to con-

duct a thorough investigation and comply with applicable law. 

A student or parent who is dissatisfied with the outcome of the in-

vestigation may appeal through FNG(LOCAL), beginning at the 

appropriate level.  A student or parent shall be informed of his or 

her right to file a complaint with the United States Department of 

Education Office for Civil Rights. 

The District shall retain copies of allegations, investigation reports, 

and related records regarding any prohibited conduct in accord-

DQFH�ZLWK�WKH�'LVWULFW¶V�UHFRUGV�UHWHQWLRQ�VFKHGXOHV, but for no less 

than the minimum amount of time required by law.  [See CPC] 

Information regarding this policy and any accompanying proce-

dures shall be distributed annually in the employee and student 

handbooks.  Copies of the policy and procedures shall be posted 

RQ�WKH�'LVWULFW¶V�ZHEVLWH��WR�WKH�H[WHQW�SUDFWLFDEOH��DQG�UHDGLO\�

DYDLODEOH�DW�HDFK�FDPSXV�DQG�WKH�'LVWULFW¶V�administrative offices. 
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